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The present study investigated the relationship between involvement in campus ministry and 
students’ socialization to the university. Campus ministry participants (N=62) representing eight 
of eleven registered campus ministries completed an online 39-question Qualtrics survey that 
sought to evaluate their involvement in ministry activities, social involvement in their campus 
ministry, social involvement in their university, and socialization to the university through 
history, politics, and goals and values. A significant positive correlation was found between 
involvement in ministry activities and social involvement in campus ministry as well as between 
each of the three socialization variables. There were also significant positive correlations found 
between social involvement in the campus ministry and social involvement in the university as 
well as social involvement in the campus ministry and socialization through goals and values. 
These findings indicate involvement in campus ministry appears to facilitate socialization to the 
university.  




Ministry Matters: A Study of the Relationship Between Campus Ministry and Socialization 
“When freshmen arrive at college, they have many choices about how to spend their time 
and what communities to join. For those who are Christians, they are faced with the challenge of 
following God in a new context” (Foote, 2018, para. 1). This quote from an internationally 
recognized collegiate ministry, The Navigators, reflects the experience of many college students. 
Studies show that campus ministries impact their members emotionally, socially, and 
academically. These organizations can provide social structures and support groups that help 
students transfer from high school to college and move from being an outsider to an insider on 
campus.  
Throughout my time in college, I have been a member of two different campus 
ministries; therefore, I had some personal motivations for choosing this specific topic. As an 
incoming freshman being involved in a campus ministry had a significant impact on my 
transition to college. Over the years some of my closest friends have come from campus 
ministries at UNI. Many of my friends have shared similar experiences and have credited their 
involvement in their campus ministry as the means by which their feelings of connection to the 
university grew. Thus, I wanted to dig deeper to determine if others involved in campus 
ministries at UNI shared my personal feelings and find a way to communicate the importance of 
campus ministry to incoming first year and transfer students, current students, and the staff who 
oversee these organizations. 
The first year of college is a transformative time for many as they learn to navigate a new 
sense of independence. Previous literature explored how religious involvement impacts students’ 
academics (e.g., De Soto et al., 2018), as well as how college affects religious involvement (e.g., 
Hartley, 2004). However, there are few studies on how religious involvement can contribute to 
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college students’ sense of connection on campus. This thesis focuses on this question of how 
involvement in campus ministry impacts student socialization to the larger university.  
This thesis sought to generate a better understanding of the way students are impacted by 
faith-based organizations. The knowledge gained from this research can be used to aid in future 
recruitment efforts and in exploring future focuses for study regarding campus ministry. It will 
also allow campus ministry directors and leaders to better understand what they can do to 
improve students’ time in college and in their organization.  
Literature Review 
In preparation for the study, research was done to explore the pre-existing literature 
regarding prevalence of campus ministry, impact of campus ministry, socialization, 
identification, and connection. Socialization is an important concept in Communication research 
that strongly conveys a person’s sense of identification and connection to an organization. Also 
key in this sense of connection is student involvement. Previous research found involvement in 
faith-based organizations have a great impact on a student's college experience in multiple 
different ways. Thus, it makes sense campus ministry might impact students’ ability to socialize 
to the university they attend as well.   
Campus Ministry 
Prevalence of Campus Ministry 
Campus ministry is a wide-reaching branch of student involvement encompassing a 
variety of belief systems. Schmalzbauer (2007) argued for the continued prevalence of faith-
based organizations on campus and against the idea of campuses functioning as exclusively 
secular territory. He began by acknowledging the origins of the secular narrative as a result of 
the decline of Protestant ministries throughout the 1960s and 1970s. 
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Schmalzbauer (2007) went on to present a statistical overview of campus ministry, 
arguing, “The sudden decline of mainline Protestant campus ministries after 1970 left a hole in 
the religious ecology of American higher education. Yet, instead of leading to the secularization 
of student life, the displacement of the mainline made room for a host of religious newcomers” 
(The expansion of campus evangelicalism section, para. 1). Schmalzbauer found evangelical 
parachurch groups such as InterVarsity Christian Fellowship, Campus Crusade, Great 
Commission Ministries, the Fellowship of Christian Athletes, the Navigators, and Victory 
Campus Ministry were the most successful of these newcomers with over 210,000 students. He 
went on to explore other areas of growth such as Catholic and Jewish groups and 
immigrant/alternative religions. Based on the participation in the variety of faith-based 
organizations studied, it can be argued involvement in campus ministry impacts the post-
secondary education experience. 
Impact on Higher Education 
Involvement in campus ministry influences the college experience in a variety of ways. 
One impact of involvement in these organizations is on academics. De Sota et al. (2018) 
explored how religious involvement affects the academic ethic of college students. They found 
students who scored higher on religiosity also scored higher in academic ethic. Similarly, Li and 
Murphy (2017) found, “religiosity positively moderates the relationship between being a 
Christian and academic performance” (p. 13). Since faith seems to play a role in the academic 
ethics and performance of students, it raises the question of whether or not campus ministry 
involvement would show similar correlations.  
Another area of impact of campus ministries centers on students’ mental health. Bryant 
(2007) revealed students involved in religious organizations may experience slight declines in 
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their emotional well-being. Likewise, Winterowd et al. (2005) found higher levels of spiritually 
appeared to be associated with higher levels of anger and stress. In each of these two studies, 
spirituality appeared to negatively affect the mental health of students. Bryant (2007) believed 
this to be due to the idea of religious discussions leading students vulnerable to questions 
centered around the idea of truth and existence. In these studies, it was found mental health 
concerns increased in campus ministry groups. 
Involvement in campus ministry can often influence students’ sense of identity. When 
identity is confirmed through the group, campus ministry groups can be helpful to the emotional 
well-being of their members. Mankowski and Thomas (2000) studied personal and collective 
identity and discovered religious discussions could contribute positively to emotional well-being 
through stories from multiple members of a campus ministry. They found when students’ own 
life stories aligned with the values and beliefs of the campus ministry students were able to feel 
more at home in the organization. This indicates the potential for campus ministries to positively 
influence the means in which students are able to become socialized to the campus environment.  
Campus Ministry involvement also has an influence on student retention. Rasor (2017) 
found involvement in the Baptist Campus Ministry positively impacted retention and completion 
at the two-year college involved in the study. However, he discovered this did not carry over 
when students then transferred to a four-year institution. As this study of a two-year institution is 
one of the few studies specifically focused on campus ministry and retention, not enough 
research exists to support whether this is also true of students who attend four-year institutions 
from the start.   
Campus ministry involvement appears to have a variety of effects on student experiences. 
Little research has been conducted on campus ministries and thus little is known about how 
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campus ministries might affect students. Past research has shown potential impacted areas 
include academics, well-being, and retention. However, similar results were hard to come by in 
these studies and it is therefore difficult to make generalizable conclusions. For many, it can be 
said a relationship exists but not whether it is positive or negative. Additionally, there are many 
areas of potential impact research has not yet evaluated in regard to campus ministry.  
Socialization 
Socialization Phases 
One such gap in research around campus ministry is socialization. Chao (2012) defined 
organizational socialization as “a learning and adjustment process that enables an individual to 
assume an organizational role that fits both organizational and individual needs” (Abstract 
section). It is the process of moving from being an outsider in an organization to an insider. 
Miller (2014) broke the concept of socialization into three distinct phases. 
The first is anticipatory socialization which occurs prior to entering the organization. The 
second is encounter socialization which occurs when an individual first enters an organization. 
The third is metamorphosis socialization which occurs when an individual is now an insider in 
the organization. While each of these phases are important to this study, the primary focus is  the 
movement from the encounter phase to the metamorphosis phase.  
Encounter Socialization. Encounter socialization is focused on the transition into an 
organization and centered around values and connection. Miller (2014) defined the encounter 
stage as, “[The] sensemaking stage that occurs when a new employee enters the organization. 
The newcomer must let go of old roles and values in adapting to the expectations of the new 
organization” (p. 121). This act of adapting to new expectations and working through roles and 
6 
 
values is key in the transition process. Thus, it can be determined values play a key role in 
encounter socialization.  
Metamorphosis Socialization. If encounter socialization is about transition, then 
metamorphosis socialization is about integration and connection. Sandor (2014) explained, 
“Metamorphosis represents an individual’s absorption into the culture of the organization” (p. 
12). In order to experience this cultural integration, one must identify with the organization. In 
her research on turning points of socialization, Bullis (1989) stated, “Identification, then, as a 
fundamental process of relational development and as a product involving feelings of similarity, 
belonging, and membership, is integrally related to the socialization process” (p. 275). She went 
on to explain those who are able to successfully become members would have higher 
identification with the organization. When one identifies with a group, they will begin to use 
terms indicative of the group to which they belong. Ashforth and Mael (1989) explained:  
Identification with the organization provides (a) a mechanism whereby the individual can 
reify the organization and feel loyal and committed to it per se (i.e., apart from its 
members) and (b) an indirect path through which socialization may increase the 
internalization of organizational values and beliefs (p. 29). 
 As an individual joins a new group or organization, socialization can occur. Individuals begin to 
identify with the goals and values of an organization and feel they are a valuable and embedded 
part of the group. In metamorphosis socialization an individual is able to identify with the values 
and beliefs the group holds and find a sense of connection. This connection allows the individual 
to become an integrated member of the organization.  
Embeddedness and Socialization 
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One key component in socialization is embeddedness. Ng and Feldman (2007) defined 
organizational embeddedness as “the totality of forces (fit, links, and sacrifices) that keep people 
in their current organizations” (p. 336). Ng and Feldman (2007) had three components to 
embeddedness. Fit is an alignment of requirements, rewards, and interests. Links are the ties 
people have with others in their organization. Sacrifices are the losses that would come from 
leaving the organization. Allen (2006) studied the way socialization tactics influence newcomers. 
He found the socialization tactics studied had a significant positive correlation with 
embeddedness. This means those who are more socialized to their organization also experience 
greater fit, stronger links, and higher sacrifices.  
Socialization Within the College Campus 
Most socialization research is tied to jobs or business organizations; however, the 
components and effects of socialization can also be seen on college campuses.  Tieu and Pancer 
(2009) found participation in quality extracurriculars could be linked to positive adjustment to 
the university. They found successful adjustment was higher if the student felt the activity was 
important and allowed them to connect to other students.  In this study, religious activities were 
rated as one of the most important. Likewise, it was found “students who participated in 
extracurricular activities exhibited more attachment to school and more adherence to school 
norms than students who did not” (Flores-Gonalez, 2002, as cited in Dagaz, 2012). Attachment 
and identification are key components of socialization.  
While socialization has been widely studied by communication theorists over the years, 
little specific research can be found on how it relates to higher education. When socialization is 
evaluated, it is often in the context of one specific organization or occupation. This is most often 
employment organizations with secular ideologies. Research has shown involvement in 
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extracurricular activities correlates to greater adjustment to the university, indicating 
involvement in student organizations can contribute to student socialization. Additionally, there 
has been some indication that type of student organization may influence the way students 
become insiders. While research on socialization through student organizations and to the 
campus environment exists, there is no evidence of any specific research centered on campus 
ministry and socialization within the university.  
Summary 
While literature has shown involvement in faith-based organizations does have an impact 
on various aspects of the college experience in general, little research has been done on the 
specific concept of socialization. It has been shown campus ministry involvement can affect 
students in the context of academics, mental health, identity, and retention. It is also known 
college is a transition period that requires students to go through the process of socialization. Yet 
little research has been done on college campuses and in faith-based organizations. Involvement 
in campus ministry could influence the process of socialization for students as they transition 
into college and evaluate their sense of connection to the university.  Thus, the following 
research question is proposed: 




Participants included 62 college students at a mid-sized midwestern university 
representing eight different campus ministries. Approximately 500 people were reached out to 
regarding participation indicating a 12.4% response rate. This was a lower response rate than 
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desired. Of the participants, 69.4% of participants were female, 19.4% were male, and the other 
11.2% identified as non-binary or did not respond. Participants included members of any 
organization falling under the category of “religious organization.” The participants’ mean year 
in school was 2.62 (SD= 1.35, N=55) indicating the average participant was in their sophomore 
or junior year. The average length of involvement was 2.53 years (SD= 1.31, N=62) showing 
most of the participants had been involved in their ministry for the length of their time in college. 
Participants indicated a high level of involvement in religious organizations prior to college (M= 
4.45, SD=1.03, N=56), high religiosity (M=4.59, SD=.781, N=56), and most grew up in a 
Christian home (M=4.34, SD=1.23, N=56). The inclusionary criteria for this study were that 
participants must be UNI students and must be involved in campus ministry.  
Each participant remained anonymous and basic demographic information (year in 
school, gender identity, and which campus ministry they participated) was collected for purposes 
of comparison and analysis. The only potential risk of this study was inconvenience of time. All 
risks were minimal and not out of the ordinary of normal, daily life. The survey was anonymous 
and voluntary, and a participant could choose to not take or stop taking the survey whenever they 
wished. There was not compensation for participation in this research. 
Procedure 
The eleven campus ministries listed under the category of “religious organization” within 
the UNI campus organization list serv were approached and asked for permission for the study to 
be conducted within their organization. Of these eleven, eight were represented in the results. 
Each campus ministry contact then forwarded an email containing a link to an online Qualtrics 
survey designed to measure involvement in campus ministry and socialization to the university. 
Additional responses were gained through the use of convenience/snowball sampling. Potential 
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participants were emailed an explanation of the research and a link to the online Qualtrics 
survey. IRB approval was obtained for this study and was revised when the use of 
convenience/snowball sampling was required.  
Measures 
The survey consisted of 38 multiple choice questions and one open ended question 
(“How has the COVID-19 pandemic impacted your involvement with campus ministry and 
UNI”). The purpose of the open-ended question was to gain clarifying information to help better 
understand the results. 
Involvement in campus ministry was operationalized as involvement in campus ministry 
activities and social involvement.  Involvement in campus ministry activities was measured with 
six items adapted from the Student Involvement in Baptist Collegiate Ministry, Enrollment 
Status and Academic Success (Rasor, 2018, pp. 97-101).  This was assessed using a 5-point scale 
where 5= strongly agree and 1= strongly disagree. Sample items included “When I attend my 
campus ministry, I am an active participant (engage in conversation, participate in worship and 
fellowship, join in games, etc.),” “I serve in a leadership position within my campus ministry,” 
and “I am involved in a church affiliated with my campus ministry.” Participant scores were 
averaged so higher scores indicated higher level of involvement in activities (M=4.29, SD=.69, 
N=60). Cronbach’s alpha (α = .65) indicated minimally acceptable reliability. 
Social involvement was assessed with seven items adapted from the 2008 version of the 
Your First College Year Survey (HERI, 2008 as cited in Sharkness & DeAngelo, 2010).  Using 
various 5-point Likert-type scales (where higher scores indicated positive responses), 
participants answered questions about their involvement with campus ministries (M=4.40, 
SD=.65, N=60). Sample items included “Since entering your campus ministry, how often have 
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you felt isolated from your campus ministry” (5= always and 1=never) and “Please rate your 
satisfaction with your campus ministry in terms of your social life” (5= extremely satisfied and 
1=extremely dissatisfied.” Reliability was excellent (α = .90).   
Socialization to the university was operationalized as social involvement and with three 
conceptual factors of socialization (history, politics, and organizational goals and values). Social 
involvement was assessed with seven items adapted from the Your First College Year Survey 
(HERI, 2008 as cited in Sharkness & DeAngelo, 2010). Using various 5-point Likert-type scales 
(where higher scores indicated positive responses), participants answered questions about their 
socialization to the university (M=3.66, SD= .74, N=54). Sample items included “Since entering 
UNI, how often have you felt isolated from campus life” (5= always and 1=never) and “Please 
rate your satisfaction with UNI in terms of your social life” (5= extremely satisfied and 
1=extremely dissatisfied). Cronbach’s alpha (α = .86) indicated good reliability. 
The three conceptual factors of socialization were assessed with 15 items adapted from 
the Organizational Socialization Index (Chao, O’Leary-Kelly, Wolf, Klein, & Gardner, 1994). 
Of these seventeen items, five assessed history (M=2.27, SD=.91, N=55), three assessed politics 
(M=2.84, SD=1.09, N=55), and seven assessed organizational goals and values (M=3.40, 
SD=.65, N=55). These were assessed using a 5-point scale where 5= strongly agree and 1= 
strongly disagree. Five questions were reverse scored. Sample items included “I know very little 
about the history behind UNI” (reverse scored), “The goals of UNI are also my goals,” and “I 
believe I fit in well at UNI.” Cronbach’s alpha for socialization through history (α = .87), politics 




Correlations between involvement in campus ministry activities, social involvement in 
campus ministry, social involvement in the university, and the three factors of socialization were 
computed to answer the research question about the relationship between involvement in campus 
ministry and socialization to the campus. As indicated in Table 1, there was a statistically 
significant relationship between involvement in campus ministry activities and social 
involvement in campus ministry (r=.32, p=.01) indicating both measures of involvement in 
campus ministry were correlated. Similarly, as seen in Table 1, there was a statistically 
significant relationship between each of the three factors of socialization: history and politics 
(r=.45, p=.001), history and goals (r=.59, p<.001), and politics and goals (r=.42, p=.001). 
Additionally, as Table 1 shows, a statistically significant relationship was found between social 
involvement in campus ministry and social involvement in the campus as a whole (r=.59, 
p<.001) and between social involvement in the campus ministry and socialization to the 




Table 1  
Means, Standard Deviations, and Correlations Between Study Variables 













54 3.66 .73 1.77 .59*** — — — — 
4. Socialization- 
History 
55 2.27 .91 -.01 .14 .21 — — — 
5. Socialization-
Politics 
55 2.84 1.09 .17 .11 .18 .45** — — 
6. Socialization- 
Goals and Values 
55 3.40 .65 .05 .32* .26 .59*** .42** — 
 




This thesis sought to evaluate how involvement in campus ministries influences students’ 
socialization to the university. The results indicate there is a positive correlation between being 
involved in a campus ministry and students’ socialization to the university. There are four key 
findings to this study. The first is a positive correlation between involvement in campus ministry 
activities and social involvement in the ministry. This indicates the more involved students are in 
the ministry the more they feel connected to the people within their ministry. Students who 
attend more events and are more actively involved in their campus ministry seem to also be more 
involved socially. This shows a correlation between the various aspects of involvement showing 
that these two measures both explored student involvement. Students more involved in activities 
are also more involved socially demonstrating the importance of being involved in both manners.   
A second key finding is a positive correlation between all three factors of socialization. 
This means students who are socialized to the university through history are likely also 
socialized through politics and goals. Likewise, those socialized through politics are also 
socialized through goals and history and those socialized through goals are also socialized 
through politics and history. This is important because it demonstrates all three of these are key 
aspects of socialization. This shows that socialization through one of these areas can act as a 
gateway to being socialized in the other two.  
A third finding is a positive correlation between social involvement in the campus 
ministry and social involvement on campus. This suggests individuals who experience greater 
levels of social connection and engage in more social activities in their ministry also do the same 
within their campus community. The relationship between social involvement in these two 
different environments indicates being socially involved in campus ministries can also translate 
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to being socially involved on campus. As such, involvement in campus ministry can be a helpful 
way to make connections within the university. Tieu and Pancer (2009) found adjustment to 
college life was more successful if a student was involved in meaningful organizations that aid in 
forming a sense of connection. The results of this study support this finding with the indicated 
positive relationship between social involvement in the ministry and social involvement in the 
campus.  
The fourth key finding of this research is a significant positive correlation between social 
involvement in the campus ministry and socialization through organizational goals and values. 
Those who experience greater social involvement within their campus ministry are more likely to 
feel like their personal goals and values align with those of the university. Ashforth and Mael 
(1989) explained, “Identification with the organization provides… an indirect path through 
which socialization may increase the internalization of organizational values and beliefs” (p. 29). 
As such, the correlation between social involvement in campus ministry and identification with 
the organizational goals and values of the university supports the idea that involvement in 
campus ministry positively affects students’ socialization to the university. This finding is 
extremely important because it indicates being involved in campus ministry can help students in 
the transition process of moving from high school to college.  
Leaving home and moving to college for the first time is a big change. The process of 
socialization is key to this transition. As students first enter college, encounter socialization takes 
place. Students are trying to figure out how to incorporate their values into those of their campus 
community. The findings of this study support the idea that getting involved in a campus 
ministry can aid students in this process of encounter socialization. Prior research (e.g., Allen, 
2006) has shown feeling connected is an important part of encounter socialization. The positive 
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correlation between social involvement in campus ministries and social involvement in the 
university indicates connection to those in the ministry often leads to connection to the campus. 
Students are able to join a faith-based organization where they can make friends and develop 
social connections to students who already have similar values and beliefs to them. This 
familiarity can then help them move through encounter socialization and into the metamorphosis 
stage. As this happens, shared values and goals become important. The results of this study 
showed social involvement in campus ministries is positively correlated with socialization 
through organizational values and goals. The sense of shared values and goals students have 
within their ministry helps them start to feel like insiders within the university.  
Limitations and Future Research 
As the present study was exploratory in nature, it creates a foundation for future study, as 
well as room to address limitations. The first of these limitations is response rate. Due to the 
small sample size, it is difficult to determine completely accurate findings. The low response rate 
may mean the results are not completely representative of the entire population. The estimates 
from this study may be conservative and not fully evaluate the full extent of existing correlations. 
It is possible stronger correlations could be found with a larger sample size. Another limitation 
would be the methods of sampling used in this study. Due to lack of participation, it was 
necessary to rely on snowball sampling. This potentially skewed the results as it led to more 
participants from the campus ministries, I was most acquainted with. A third limitation could be 
seen in the measures used. The scale used to measure involvement in campus ministry activities 
was not as reliable as initially desired. Instead of using a Likert type scale indicating agreement, 
it might have been better to ask something like “How often have you participated in _____ in the 
last month.” Questions such as these might have resulted in greater reliability. A fourth limitation 
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was the fact the only campus ministries listed on the list serv were Christian organizations and 
therefore only Christian organizations were explored in this research. A final limitation was the 
use of a self-report method. Due to the self-report nature of the survey, it is possible participants 
did not answer honestly or accurately.  
If, as the present study suggests, a positive relationship between involvement in campus 
ministry and socialization to the university exists, it indicates need for research exploring the 
extent of this relationship. Future research should examine cause and effect of the relationship 
between campus ministry and socialization to the university. While there does seem to be a 
positive relationship between involvement in campus ministry and university socialization, it 
remains unclear whether campus ministry involvement leads to socialization to the university, 
socialization to the university leads to greater involvement, or some other moderating variable is 
present. Although this study demonstrates a relationship between involvement in campus 
ministries and socialization, future research should compare responses of students who are not 
involved in campus ministry with those who are. This later research could investigate whether 
campus ministry has a greater correlation to socialization than other student organizations found 
on campus. It could also be useful to look at other important aspects of socialization such as 
commitment, satisfaction, and identification in future studies to determine the extent of the 
relationship between ministry involvement and university socialization.  
Conclusion 
This research can be seen as a first step towards integrating two lines of research, impact 
of involvement in campus ministry and student socialization to university life that do not appear 
to have been previously directly linked. This study sought to evaluate the relationship between 
involvement in campus ministries and students’ socialization to the universities. Prior research 
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indicated involvement in campus ministry had a profound impact on student lives in multiple 
ways. It also indicated socialization to the university is often facilitated through involvement in 
campus organizations. Thus, this study aimed to determine what the relationship was between 
involvement in campus ministry and students’ socialization to the university. Results indicated 
students who were more involved and felt more connected to their campus ministry were also 
more socially involved in the university and were able to better identify with the goals and values 
of the university. This is important because it shows students more benefits of joining a campus 
ministry group. This benefits new students and transfer students in the encounter socialization 
phase looking for a means of building relationships with other students and finding a sense of 
belonging on campus. This research supports the idea that joining a campus ministry can help 
facilitate that. For current students in the metamorphosis stage of socialization, this research 
allows them to recognize a positive relationship between social involvement in campus ministry 
and identifying with the goals and values of the university. Finally, for current and future campus 
ministry staff, these findings are important because they indicate the importance of campus 
ministry. Data indicates students who participate in more activities within their campus ministry 
experience greater social involvement in their campus ministry. This social involvement in 
campus ministry is positively related to social involvement in the university and socialization to 
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Appendix: Survey Questions 
1. Are you currently involved in a campus ministry at the University of Northern Iowa? Yes 
or No. 
2. How long have you attended your campus ministry? 
A. <1 year 
B. 1-2 years 
C. 2-3 years 
D. 3-4 years 
E. 4+ years 
The following questions are adapted from Robert Mark Rasor’s 2018 Study and designed to 
evaluate involvement in campus ministry. Answers fall on a 5 point Likert-type scale where 1= 
strongly disagree, 2=disagree, 3=neutral, 4=agree, and 5=strongly agree.  
3. When I attend my campus ministry, I am an active participant (engage in conversation, 
participate in worship and fellowship, join in games, etc.) 
4. I serve in a leadership position within my campus ministry. 
5. I am involved in a church affiliated with my campus ministry. 
6. I participate in a bible study through my campus ministry. 
7. I meet one on one with a member of my campus ministry (in a discipleship or mentorship 
capacity). 
8. I attend conferences and/or retreats with my campus ministry.  
The following questions are taken from the 2008 Your First College Year (YFCY) survey to 
measure social involvement in campus ministry.  
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9. Since entering your campus ministry, how often have you felt isolated from your campus 
ministry.  
Always, often, sometimes, rarely, never 
10. Since entering your campus ministry, how easy has it been to develop close friendships 
with others.  
Very easy, somewhat easy, average, somewhat difficult, very difficult 
11. Please rate your satisfaction with your campus ministry in terms of… (very satisfied, 
satisfied, neutral, dissatisfied, very dissatisfied, can’t rate/no experience) 
a. Your interaction with other members of your campus ministry 
b. The availability of social activities 
c. Your social life 
d. Overall sense of community among members of your campus ministry 
12. Indicate the extent to which you agree or disagree with the statement… I see myself as 
part of my campus ministry community 
Strongly agree, agree, neutral, disagree, strongly disagree  
The following questions are taken from the 2008 Your First College Year (YFCY) survey to 
measure social involvement in the campus community.  
13. Since entering UNI, how often have you felt isolated from campus life.  
Always, often, sometimes, rarely, never 
14. Since entering UNI, how easy has it been to develop close friendships with others.  
Very easy, somewhat easy, average, somewhat difficult, very difficult 
15. Please rate your satisfaction with UNI in terms of… (very satisfied, satisfied, neutral, 
dissatisfied, very dissatisfied, can’t rate/no experience) 
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a. Your interaction with other students 
b. The availability of social activities 
c. Your social life 
d. Overall sense of community among students 
16. Indicate the extent to which you agree or disagree with the statement… I see myself as 
part of the campus community 
Strongly agree, agree, neutral, disagree, strongly disagree  
The following questions are adapted from Chao’s Organizational Socialization Scale. Answers 
fall on a 5 point Likert-type scale where 1= strongly disagree, 2=disagree, 3=neutral, 4=agree, 
and 5=strongly agree. 
17. I know very little about the history behind UNI. (R) 
18. I am not familiar with UNI’s customs, rituals, ceremonies, and celebrations. (R) 
19. I know UNI’s long-held traditions.  
20. I would be a good resource in describing the background of UNI.  
21. I am familiar with the history of UNI. 
22. I have learned how things “really work” on the inside of UNI. 
23. I know who the most influential people are at UNI. 
24. I can identify the people at UNI who are the most important in getting the work done.  
25. I would be a good representative of UNI. 
26. The goals of UNI are also my goals. 
27. I believe I fit in well with UNI. 
28. I do not believe in the values set by UNI. (R) 
29. I understand the goals of UNI. 
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30. I would be a good example of someone who represents UNI’s values.  
31. I support the goals set by UNI.  
32. I do not consider any of my fellow students as my friends. (R) 
33. I am usually excluded in social get-togethers given by other people at UNI. (R) 
The following are demographic questions.  
34. What year are you at UNI?  
A. First year 
B. Second year 
C. Third year 
D. Fourth year 
E. Fifth year + 





36. I was involved in a church prior to entering college. (Strongly agree to strongly disagree) 
37. I consider myself to be religious. (Strongly agree to strongly disagree)  
38. I grew up in a Christian home.  
39. Open Ended Question: How has the COVID-19 pandemic impacted your involvement 
with campus ministry and UNI? 
 
